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InHealth Gender Pay Report context 
 
The mean average gender pay gap of 19.5% shows a reduction of almost a fifth since 2017, 
when the gap was 24.1%.  However, changes in some senior roles within the organisation 
over the last 12 months have had an adverse impact and this is reflected throughout the data 
when using 2019 as a comparator.   
 
This impact is seen in the 8.0% decrease in women in the upper quartile band over the past 
year and conversely a 6.4% increase in the lower quartile compared to 2019, which is closer 
to the 81% of 3 years ago. 
 
4.9% more men received bonuses in 2020 which corresponds with more men in senior roles. 
This data includes commission payments linked to business development roles, of which 75% 
are held by men.  
 
Our Leadership Academy aims to improve the quality of leadership and management at 
InHealth. We have focussed our places on female staff with a 65% female cohort on our 
Leadership Development programme.  We are also planning an MBA senior leadership 
programme in 2020 to attract more women into senior management roles.  
 
Our graduate programmes and apprenticeship schemes target the lower quartile, with 120% 
more women enrolled than men.  We hope that our training focus will bring more women into 
senior management roles at InHealth in the future.   

 
 
 
 
 


